
BELONGING Key Objective #2 Update

Dear Faculty and Staff,

The Office of Institutional Safety and Equity is continuing to share progress on the
diversity, equity, inclusion, and belonging initiatives previously announced. Our first
progress report was sent out on July 30, 2021, and you can find it here. 

As with the previous report, this Belonging Scorecard uses the RAG method to evaluate
progress. The projects with Red dots are not started, Amber dots are in progress, and
Green dots are complete. 

The ongoing work of creating a pluralistic community requires continual re-evaluation.
With your help, PAFA is committed to keep moving forward. Stay tuned for our third
progress report, which will be out in the coming weeks. 

Would you like to delve deeper into the progress made? Check out these links:

Principles of Conduct
Diversity Calendar
Leadership Model
Performance Communications
Video - “The Heritage of Diversity and Inclusion at PAFA"
Compensation
Employee Activities Committee
Recorded Workshops

OISE-HR Website
Pennsylvania Academy of the Fine Arts
Office of Institutional Safety & Equity

https://static1.squarespace.com/static/60799c8ba0af6b047bbad23f/t/61041f51982f5b22d78b513c/1627660113375/WeHearYou4..pdf
https://files.constantcontact.com/b913bff9001/a7db012b-0feb-465c-8b30-f165b595ea1b.pdf
https://issuu.com/pafa/docs/pafa_principles_of_conduct
https://www.diversityresources.com/aa_gsr/grid-new2.php?datefilter=2021-05-07&key=2Ktcyvv0n0OI
https://www.oise-hr.pafa.org/leadershipmodel
https://www.oise-hr.pafa.org/performance-communications
https://pafa.box.com/s/h48bj0pe30zkmvryaqu57f2z8fbe389g
https://www.oise-hr.pafa.org/compensation
https://www.oise-hr.pafa.org/employee-activities-committee
https://www.oise-hr.pafa.org/recorded-workshops
https://www.oise-hr.pafa.org/

